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Guru Jambheshwar University of Science & Technology,
Hisar (Haryana)

Dr. M. L. Ranga. Dated: April 28, 2014
Vice-Chancellor
Preface

| have the honour to write preface to Re-accreditation Report (RAR) being submitted
to National Accreditation and Assessment Council for third cycle of accreditation of
this University. which has the privilege of having been accredited as ‘A’ grade
University consecutively twice in 2002 and 2009. The present RAR is an outcome of
rigorous exercise undertaken by Steering Committee comprising of senior faculty
with a Deputy Registrar as Member Secretary, The committee headed by the Dean
Academic Affairs held consultations and long discussions with the Chairpersons and
teachers of the Teaching Departments and other senior functionaries through
organized visits and once in a while talks wherever and whenever necessary. The
inputs received from them constitute the body and soul of the report.

As per NAAC guidelines, the report is organized in five major parts numbered A to E
alphabets. This preface implies part A and part B encompasses Executive Summary
with SWOC analysis of the institution, followed by Quality Sustenance and
Enhancement Measures taken during last four years. Having given profile of the
university in part C, the criterion-wise analytical report on seven criterion is given in
part D. In part E, Evaluative Reports of the Departments are presented faculty wise.
The report ends with a statement of compliance and declaration by me as Vice
Chancellor of this University. It needs mention that all specifications mentioned in
the NAAC manual have been complied with while organizing the report and its size
has also been limited in the number of pages stipulated by the guidelines. All
requisite annexures called for in part C — Profile of the University have also been at
the end of this part.

There are several documents and information of the university of which references
have come while discussing the criteria-wise inputs and presenting evaluative reports
of the departments. In keeping with the spirit of NAAC guidelines, we have avoided
adding the voluminous annexures containing policies, ordinances, list of research
papers, etc. The same will be presented before the ‘Peer Team’ at the time of its visit.
Glance through the contents and details given in the report evidences that the
university fraternity has done good work in all manifestations for achieving the
vision, mission and goals of the university

I look forward to the ‘Peer Team' visit for assessment of our work and facilities for
the third cycle accreditation.

(M. L. Ranga)
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(i) Executive Summary-The SWOC Analysis of the Institution

Guru Jambheshwar University of Science and Technology, Hisar, was
established on October 20, 1995 by an Act of the Legislature of the State of
Haryana and formally inaugurated on November 1, 1995. The objectives of
the University as enshrined in the Act are to facilitate and promote studies and
research in emerging areas of higher education with focus on new frontiers of
Technology, Pharmacy, Environmental Studies, Non-conventional Energy
Sources, Mass Media and Management Studies and also to achieve excellence
in these and connected fields. The University has drawn its Vision and
Mission which have been defined keeping in view the objectives of the
University enshrined in its Act.

Vision: To develop the University as a Centre of Excellence for the quality
teaching, research and extension services to produce the dynamic and the
knowledgeable human resources and act as a knowledge power-house capable
of contributing to the national development and welfare of the society.

Mission: The University aspires to be a globally recognized Centre of
Excellence in the field of technical education and research. It strives to
achieve this by introducing innovative job oriented courses, employing
competent and motivated faculty, developing state-of-the-art infrastructure,
striking purposeful linkages with industry and professional bodies, and
promoting quality of work life on campus. The University focuses on the
student community to imbue them with passion for knowledge and creativity
and to promote sustainable growth in academic resources, student placements,
holistic human development with a strong conviction for professional ethics,
social and environmental issues.

The University has taken a number of steps to promote quality technical
education and has already made a mark in certain areas that contribute to
promote quality education in the present global competitive environment. An
executive summary of the report with SWOC analysis is presented as follows:

1. Curricular Aspects

The university follows a systematic process and provides complete
autonomy to the departments for design and development of the
curricula. The University has evolved a well-defined system of
designing and updating Course Curricula for various academic
programmes with the active participation of industry and academia.
For designing and development of course curricula, the model
Curriculum of UGC and other academic bodies, wherever available,
and needs of the industry and respective profession are taken into
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account. Industry experts and academicians constitute Board of Studies
(BOS) who frame and update Course Curricula of an academic
programme. The curricula of various courses offered by the different
departments of the University are first considered in the respective
Staff Council of the Department and then in Board of Studies. There
are normally two expert members in each of the Board of Studies from
outside the university. Thereafter, it is deliberated in the meeting of
respective Faculty again involving two outside experts. The
recommendations of the Faculty and Board of Studies are placed
before the Academic Council, where the Course Curriculum is
thoroughly deliberated, finalized and approved.

University is presently offering 45 Regular Programmes on Campus
and 17 Programmes through Distance Mode with Ph.D. facilities in all
the Departments. There are 18 Teaching Departments classified in 7
Faculties for coordinated teaching in particular and effective
governance in general. The regular on campus programmes include 10
M.Tech., 4 M.Pharma., 5 Master of Physiotherapy, 10 M.Sc., 7
B.Tech., 5 MBA, MCA, M.Com., B.Pharma. and Bachelor of
Physiotherapy. The Distance Education Programmes include 8 P.G.
Courses, 7 P.G. Diploma Courses and 2 U.G. Courses. The academic
patronage of Distance Education Programme lies with the respective
University Teaching Departments. These Distance Education
Programmes stand approved by the joint committee of UGC, AICTE
and DEC. Further, fourteen Colleges/Institutes of Engineering,
Management and Computers are affiliated to this University and they
are offering B.Tech., M.Tech., MBA, BBA, MCA, BCA and B.Arch.
programmes. All the programmes are open for foreign students as well.
Keeping this in view, 15% supernumerary seats of the total sanctioned
intake in each course are available for Foreign Nationals. The
admission of foreign students is made on merit based on score of
qualifying examination. A few rooms in boys and girls hostels are
reserved for foreign students. Extra facilities as per the instructions of
the UGC/MHRD are created for the foreign students. University has
signed MoU with EdCIL to admit foreign students for various
Programmes on behalf of the university.

The review and up-gradation of course curricula of various
Programmes in different departments of the university are done
periodically as and when necessary depending upon the feedback from
the stake holders and need of students to make it socially relevant, job
oriented and knowledge intensive.

During the last five years, a number of Programmes have been
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introduced in emerging areas, mainly at PG level, in order to fulfill the
societal needs, corporate and institutional demands, and general
employment prospects. Following are the newly introduced PG
Programmes in various departments:

o M.Tech (Printing Technology)

. M.Tech (Bio-Medical Engineering)

. M.Tech. (Geo-informatics)

. Master of Physiotherapy (Neurological disorders)

. Master of Physiotherapy (Pediatric Physiotherapy)

. Master of Physiotherapy (Cardiothoracic and Pulmonary
Disorder)

° M.Com

2. Teaching-Learning and Evaluation

The university ensures that wide publicity is done and transparency
iIs maintained in the admission process adopted for all academic
programmes. Advertisements for admission notification are given in
the leading regional and national newspapers and hosted on
university website (www.gjust.ac.in). The university prospectus - a
complete handbook of information for admission process- is
published every year in the months of May/June. The transparency in
admissions is ensured from the date of notification till the date of
admission.

The merit list for admissions is prepared and same is notified on the
notice board as well as on the Website of University. The students
are called for counseling as per published schedule and on the spot
category wise admissions are made in a fair and transparent manner.
The merit is drawn on the basis of entrance tests conducted by
respective department except B.Tech programmes. With respect to
B.Tech. programmes, the admissions are made at State level on the
basis of AIEEE examination merit and on line counseling. With
respect to MBA, M.Tech and M. Pharma programmes, admissions
are made on the basis of candidates score in CAT, GATE and GPAT
examinations, respectively. In case some seats remain vacant as a
result of this process then the same are filled up on the basis of
entrance conducted for the purpose by these departments.

The university adequately plan and manage its human resources to
meet the changing requirements of the curricula. Whenever
vacancies arise and recruitments take place, the departments submit
their academic requirements i.e. specialization for teaching and
research for recruitment through staff council to the university.
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Faculty members are required to attend orientation /refresher courses
organized by its Academic Staff College or those of other
universities. University also deputes faculty to attend workshops,
conferences and symposia and facilitate study leave and sabbatical
leave to enhance academic and research acumen of the teachers.
Teachers also undertake research projects in emerging and
innovative areas and also take part in summer/winter school, training
workshops in their respective specializations. About 72 per cent of
our teachers hold Ph.D qualification and most of the remaining
teachers are registered for Ph.D.

The University follows Credit Based System (CBS) of evaluation,
which has been re-visited and revamped twice during last 5 years to
make it simpler and externally acceptable. The university ensures
transparency in evaluation process, while ensuring confidentially for
sanctity of system. Immediately on receipt of the answer books from
the examination centers the packets are opened and A part of the
answer book is detached and sent to the EDP cell for creating data
base of the students. After the removal of A part it cannot be
ascertained that to which candidate or the Roll Number answer books
pertains which results in transparency and confidentiality in the
examination system. The answer books are dispatched to the
examiners duly sealed and stamped. To some extent, the EDP Cell
facilitate an integrated examination platform as there is automation
from the stage of inputing awards to the preparation of DMCs and
degrees.

3. Research, Consultancy and Extension

University has a dedicated team of well qualified faculty members
engaged in teaching and research activities. The total number of papers
published by the faculty in peer reviewed journals of national and
international repute since 2009-10 is 1935. Of the total 1219
publications listed on Scopus till date, 755 publications (61%) were
listed since 2009-10. As per Scopus database, the Citation Index and
H-Index of the faculty range up to 466 and 28, respectively, while the
Impact Factor of the papers is up to 6.05. Besides this, the faculty
members have published 48 text books including 17 edited books and
contributed 76 chapters in books since 2009-10. The teachers of this
university are actively involved in research and have not only produced
quality publications in journals of national and international repute
during this period but the H-Index of the University has also gone up
to 45 at present from 17 in 2009-10. More than 50 teachers have their
own H-Index on the basis of quality publication in the periodicals of
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high repute. The University has already filed eight patents in last five
years through University’s IPR-Cell and some more are in pipeline.
Faculty members mobilized and completed projects worth more than
Rs.2.5 crores during last 4 years. To support the culture of innovative
research activities, the university sanctioned Rs. 1.00 lakh each to five
research proposals from the UGC grant received for the purpose.
There is a condition that each awardee will publish at least one paper
from output of such research in a good research journal.

Eight departments of the university have been awarded the SAP-DRS
projects by UGC and the same has added to their stature and
infrastructure.  These include the Department of Environmental
Sciences & Engineering, Bio & Nano Technology, Haryana School of
Business, Computer Science & Engineering, Mathematics,
Communication Management & Technology, Pharmaceutical Sciences
and Applied Physics and the quantum of assistance received by the
university is Rs 3,78,71,092/-. In addition to this, Department of Bio &
Nano Technology is being provided HRD grant of Rs. 1,83,50,556/-
for M.Sc. Biotechnology course by the Department of Biotechnology,
Govt. of India since 2000, Bioinformatics Facility (BIF) grant of Rs.
15,45,751/- by Department of Biotechnology, Govt. of India since
2006, HRD grant for M.Tech. Nano Science & Technology by
Ministry of Science & Technology Govt. of India under Nano Mission
program to the tune of Rs. 3.43 crore since 2008. DST-FIST grants
Rs. 1,24,35,000 has been awarded to Department of Bio & Nano
Technology, Department of Pharmaceutical Science, and Department
of Applied Physics. These grants improved research infrastructure and
teaching facilities, which also helped the students of the university in
training and placement.

On successful implementation of TEQIP-I by this university, the
World Bank has provided funds under TEQIP-1I scheme also. The
University has also received financial assistance from various other
agencies like MHRD, MHFW, Ministry of Defence (DRDO), Ministry
of Social Justice and Empowerment, Ministry of Youth Affairs and
Sports, National Board for Higher Mathematics, Distance Education
Council, Ministry of Women and Child Welfare, Department of
Scheduled Castes, Haryana.

The interdisciplinary research is also promoted by the university. The
teachers of different specializations from the department as well as
from the other departments are supervising jointly the Ph.D scholars.
The faculty members from different departments undertake joint
research projects from external funding agencies in their research
areas. There are ongoing research projects in the university where
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faculty members of Physics, Chemistry, Environment Sciences, Bio
and Nano Technology, CMT, Applied Psychology have joined hands
together and presently six collaborative projects funded by BARC,
BRNS and NPCIL are being undertaken at Radio Ecology Centre,
GJUS&T Hisar. Further, there is International collaborative project
sponsored by DRDO, DST, Govt of India and Ministry of Science &
Technology, Thailand which is currently implemented by this
university jointly with Asian Institute of Technology, Bangkok,
Thailand.

The total number of successful Ph.D scholars guided by the faculty
members from April 2009 to March 2014 is 274 on an average of 1.62
per faculty. At present, 312 are enrolled for Ph.D and more than 70
percent of them are fellowship holders. The MoU with INFLIBNET
for electronic dissemination of Ph.D thesis through open access in
Shodhganga is in process. In order to check malpractices and
plagiarism in research, a research methodology orientation course is
organized every year by the Academic Staff College for Ph.D scholars.
In this course the participants are taught among other things the ethics
of research, plagiarism and ways to circumvent the same. As this is an
important area where an institution of higher learning need to
emphasise, the university is actively considering subscribing to or
preparing robust software and devising a policy with all checks and
balances contained therein for weeding out possibilities of plagiarism.

4. Infrastructure and Learning Resources

The University has an environment friendly campus spread on a land
area of 372 acres, out of which 225 acres have so far been developed.
The built up area, at present, is more than 132315 Sq. Mtrs. with an
addition of over 47250 Sg. Mtrs. during last four years and the area
under construction, at present, is more than 15400 Sqg. Mtrs. The
various building infrastructural facilities on the campus include: Eight
Teaching Blocks, Three Boys Hostels, Four Girls Hostels, One
Working Women Hostel,  University Central Library, Research
Laboratories in every Department, University Computer and
Informatics Centre, Administrative Block, University Health Centre,
University Sports Grounds, Two Multipurpose Halls for Indoor
Games, VIP Guest House, Faculty House, V.C. Residence, University
Cafeteria, Shopping Complex, Open Air Theatre, Post Office, Bank,
Guru Jambheshwar Bhawan, Water Treatment Plant, Sewerage
Treatment Plant, Animal House, Bio Nano-Science Research &
Technology Centre, University Sports Stadium. In addition to this, the
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university has constructed more than 300 residential quarters on the
campus thereby adding 418 houses during last four years.

The University has been augmenting its physical and IT infrastructure
and learning resources to keep pace with the changing technology. The
labs are equipped with the state-of-the-art scientific apparatus
comparable with any of the top Institutions of higher learning in India.
The University strictly adheres to the provisions of the National
Building Code of India in the construction of new buildings. Wherever
needed, the buildings in the campus are made conducive to differently
abled people by providing ramps with SS railings and provision for
lifts. To create a physical ambience for the faculty in terms of adequate
research laboratories, computing facilities and allied services,
suggestions are invited from different faculty members through their
respective staff councils for the creation of new facility for any
particular department/faculty, on the basis of their experience in their
respective field. By following this policy few state of the art buildings
have recently been created in the University campus. The planning for
creation and enhancement of infrastructure in the University campus is
done through building committee, finance committee, planning board
and court of the University.

The university has its own Web Policy regarding the management of
University websites i.e. www.gjust.ac.in & www.ddegjust.ac.in. All
licensed softwares are updated time to time by the agencies from
whom these are procured. The university has followed and
implemented e-waste management policy as communicated by the
state government for the Green Computing in the University campus.
High speed Internet connectivity to the faculty, research scholars and
students is provided for their research and academic activities. The
internet facility is also available in the hostels through Wi-Fi
connectivity.

The repair/maintenance/renovation/addition & alteration work of
residential/non-residential buildings including the
Horticulture/landscaping works are looked after by the University
Works Department. Our University is exempted from ‘0’ Amp. L.R.
(load restriction), which in common parlance is known as ‘HOT
LINE’. The University infrastructure stands well recognized for its
ambience and maintenance by way of awards and appreciation by the
external world as well.

As University has been constructed in a phased manner as per the
availability of the finance, the buildings created at the start of the
establishment of the University lack some ultra-modern facilities of
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lifts etc. There is an opportunity of construction of self sustainable
buildings and creation of solar power plants in the University campus
as Hisar region has more than 325 sunny days in a year. Possibilities
for creation/setting up of e-library and a total WIFI campus can be
explored in the near future. There is a big challenge for maintenance of
water services, buildings, road network, electricity network, telephone
services, LAN services, ours being a huge campus spreading over 372
acres.

5. Student Support and Progression

University provides student mentoring support system at department
level as well as at university level. At department level tutorials and
grievance redressal cells (student counseling cell, anti-ragging, anti-
eve-teasing cells,) are functional. At university level the task of
mentoring and providing financial as well as motivational support is
regularly being done by the offices of Dean Students Welfare ( DSW),
Directorate of Sports, Training and Placements Cell, National Service
Scheme and Director Youth Welfare (DYW). These cells provide
overall guidance to the students for academic assistance and holistic
personality development. Remedial coaching to students is provided by
TEQIP Cell, coaching centre for SC/ST, OBC (non-creamy layer) and
ministries, and the respective departments at their own level.

The university has enrolled more than 4700 students in various regular
programmes on campus and more than 6000 students through Distance
Education programmes during the session 2013-14. The University
follows the reservation policy in admission as prescribed by the State
Government. In B-Tech programme, 25% of the seats are reserved for
the for women candidates. The students’ strength has almost doubled
in the last five years. The University ensures admissions by filtering
through Central and State level entrance tests. The nature of the
programmes itself ensures the seriousness of the students in academics
which is reflective in negligible dropout rate. The students once
admitted generally complete the degree.

The placement scenario is encouraging and almost every student
completing degree from the University gets placed profitably either
through Training and Placement Cell or by his or her personal efforts.
A large number of the students also go for competitive examinations
like IAS, NET, SLET, GATE, GRE, TOFFEL, GMAT for which
coaching facilities are available in the University. Some students get
overseas placements also after equipping them with technical degree
from here. As per the records available, more than 350 students have
qualified NET/SLET/GATE during the last five years. Being a
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technical University majority of the students prefer employment in
industrial and corporate organizations.

The University has an institutional mechanism for placement of
students. For this purpose, a Central Placement Cell comprising of
Director Placement, Assistant Director, Placement and other
supporting staff are appointed. Besides, Training and Placement
Officer is separately appointed for the Haryana School of Business
running five MBA programmes. The placement offices mobilize the
companies for placing the students in different jobs after completion of
the degrees and in company training during the currency of their
programmes.

6. Governance and Leadership

The governance and leadership mechanism of the University is well
defined, systematized, gender-sensitive and democratic. The vision,
mission and objectives of the University are well defined and displayed
on University Website and prominent places for information of all
concerned. The rule of law prevails in the system and provisions of the
Act, Statutes and Ordinances are strictly followed. The employee
satisfaction level is high and legal disputes are almost negligible. The
cases of career advancement are taken up timely and every eligible
employee has got promotion on time. There is regular and automatic
monitoring of their cases. The work culture is highly congenial and
there is no man days lost due to strike, etc. in the past. The input from
students availed through formal and informal channels are factored
into important decisions concerning them. The focus is on holistic
personality development of learners through quality education, moral
and ethical lectures, communication skills, knowledge of computer
applications, environment awareness and basics of management so that
our product becomes comparable to that of the best institutions in
technical education.

A well defined system of financial management is also in force. The
University budget with allocation of funds to all departments, branch
offices and other priority areas is prepared and approved well before
the start of new financial year. After in house discussions, the budget
is placed before Finance Committee, Executive Council and University
Court for the final approvals. All budget allocations are subject to
financial sanction before incurring expenditure and internal/external
Audit before releasing payments. The university has its own
perspective plan for academic development and all relevant aspects
that are considered essential in the development of policies and
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strategies, which mainly include: vision and mission, teaching and
learning, research and development, community engagement, human
resource planning and development, industry interaction and
internationalization of academics.

7. Innovative and Best Practices

University is recipient of ‘Green Campus of the Year' award by the
World Management Congress at India International Centre, New
Delhi. The award was given by Irina A. Orolbaeva, Ambassador of
Kyrgyzstan to India, on the occasion of a programme organized by the
World Management Congress on ‘Beginning the Management Decade
2010-2020”.  University has taken many initiatives to make the
campus eco friendly. Communication Multi-media and Infrastructure
Association of India has adjudged this University as the best
Infrastructure and Green Campus University of Haryana for year 2014.
In terms of Energy Conservation LED fixtures & Solar luminars have
been provided in university. University has eliminated the use of
electricity for heating water by using solar heating system in hostels.
University has also reduced electricity consumption with high
efficiency lighting, tube-lights and ventilation system. LED lights have
been installed in Auditorium, Nano Sc and HSB building. No bulb is
used for light purpose.

University is also making use of Renewable Energy. A solar power
plant of 3KW is successfully working. Two another projects have been
submitted to state / central agencies for obtaining subsidy to implement
the projects. Rain water harvesting system has been installed at
various pockets of university for water recharge. In order to achieve,
Carbon Neutrality green house gases emissions have been reduced to
restrict personnel transportation and promote eco friendly conveyance
in the campus. University also collects solid waste to reduce green
house gases emission. The University has planted approximately
30000 saplings during last four years. Also green land is used for
carbon sequestration. About 125 big trees (more than 50 years old)
have been transplanted in campus. University is making efforts for
Hazardous Waste Management by implementing improved irrigation
system, waste water treatment and use of treated waste water for lawn
irrigation. A sewage treatment plant of capacity 2.5 MLD has been
installed and commissioned. The university has a contract with a
company (Synergy Waste Management) for picking up wastes and
residuals from University Health Centre, Department of
Pharmaceutical Sciences etc. of the university.
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The very conception of the university is highly innovative and
benignly sensitive to the evolving requirements of the economy and
society. The university has been a pioneer in starting professional and
highly job oriented courses. To discharge social responsibility, the
Department of Mass Communication adopts villages, the UCIC
organizes computer literacy/training programmes for wards of
employees and the university grants 100 percent fee concession to the
wards of fourth class employees. Recently, the university organized a
science conclave for the school children in which more than 2000
children from several schools of Hisar and sourrounding areas
participated.

The University has adopted many innovations particularly after
accreditation in 2009 to promote quality technical education. Internal
Quality Assurance Cell is fully activated on the pattern recommended
by the NAAC. In the spirit of consolidation state-of-the-art
infrastructure facilities, governance and leadership innovations,
teaching and research, IT enabled resources, library and other learning
resources, physical infrastructure have been initiated.

It is realized that university administration and academic processes can
be made more effective with a robust IT system in place.
Administrative offices like Accounts Branch, Examination Branch,
Directorate of Distance Education, Admission Cell, University Library
etc. are at verge of full automation. The university has in-house
designed and developed Result Preparation Software and
employees/student support system. Keeping in view these
advancements in automation, University has identified “Total
Computerization - A Step towards Paperless Offices” as its first best
practice.

SWOC-Analysis

The University strives to promote excellence in quality of teaching and
research and attempts to provide best possible services to students
apart from regular teaching activities. A SWOC analysis of different
facilities available and planned is as given below:

1. Hostels: There are eight Hostels (three for boys, four for girls and
one for working women) which can accommodate about 2000
students. All the hostels are fully equipped with modern amenities
like electric geysers, music systems, telephone facilities, water
coolers fitted with water purifier, insect killers and adequate
playgrounds and other recreational facilities like colour television,
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chessboards, carom boards. Each hostel has a common room
where newspapers and latest magazines are available to the
students. Further, all hostels have Internet and Wi-Fi facilities. The
girl hostel complex also has a dedicated ATM facility, Cyber Cafe,
Stationary shop. The lawns around the hostels are developed
aesthetically to provide refreshing view while entering or leaving
hostel. Hostel accommodation is provided strictly on merit and the
hostel residents are governed by the terms and conditions as
contained in the University Hostel regulations. As it is a challenge
to meet ever increasing demand for hostel accommodation, the
University devised a strategy to add one block/hostel every year for
boys and girls both. Therefore, the construction of one new block
in girls’ hostel complex and one full fledged multi-storey boys’
hostel has already started.

2. University Computer & Informatics Centre: The University
Computer & Informatics Centre (UCIC) was established in 1998 to
meet the computing requirements of all the students, research
scholars, faculty and staff of the University. It has more than 140
networked computers with latest configuration servers, other
peripherals and internet facility. Online journals facility is also
available under INFLIBNET, a UGC programme. All online
journals of publishers like IEEE, Emerald, ACS, AIP, APS, EPW,
IOP, OUP, RSC ISID, JCCC, JSTOR, Annual Reviews,
Cambridge University Press, Project Muse, Springer Link, Taylor
& Francis, Web of Science and Wiley-Blackwell are provided
through University network. The UCIC is effectively performing
the task of building up data processing capabilities of many
branches of the University and imparting intensive training to the
staff of the University.  Growing number of users has lent an
opportunity as also challenge to further expand the UCIC
infrastructure particularly more language labs for enhancing the
soft-skills of students.

3. Training & Placement Cell: The Training & Placement Cell takes
care of training and campus placements for the students. The Cell
IS equipped with appropriate infrastructure to execute the
placement process. Arrangements for Pre- Placement talks, written
tests, group discussions, personal interviews etc. are handled by the
staff at the Training & Placement Cell in coordination with the
respective departments. The Placement activities are handled by
the Placement Cell, for final year students from different
departments under the guidance of Head, Training and Placement
Cell. The Training and Placement Cell keeps liaison with the
potential industries and provides necessary guidance to the
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students. The Cell facilitates arranging on-campus placements of
students in various industries, makes arrangements for students to
participate in off-campus drives organized at various
institutions/industries. The Cell is attempting to tie-up with
industrial houses so that the training and placement activities are
augmented for the students but the slowdown in the overall
economy has hampered the required pace in this connection.
While long distance from major industrial firms and business
centres can be viewed as a weakness, the growing entrepreneurial
establishments in and around Hisar comprise potential opportunity
to exploit. The Cell also needs to withstand the travails of overall
economic stagnation and mushrooming of institutions posing
competition.

4. University Library: The University Library is centrally located in
a circular designed three storied building. The Library has two
Reading Halls with a total capacity of 250 seats. The Library
functions in two shifts from 9.30 a.m. to 7.00 p.m. and also remains
open on Saturdays and Sundays. During examinations days, Night
Reading Hall remains open round the clock. The University
Library has a collection of 91000 books and 4778 bound volumes
of journals. The Library has access to more than 6000 e-journals of
17 publishers through UGC-INFONET Consortium. Using the
Integrated Software Libsys: the complete database of Library,
holdings of books and Library membership has been created. By
using LS Digital Software-an add on software to LibSys, the
Library has created its institutional repository also. The Library has
created separate dedicated Internet Lab for SC/ST Students. The
LSWeb OPCA- an add on to LibSys Software has been installed
and the Online Catalogues have now been extended to campus-
wide through Intranet. The University Library has very recently
created “e-research database lab” for the students, researchers and
teachers of the University. To withstand the challenge of growing
members, which now are more than 5200, the University is
planning to enhance the sitting capacity for the readers from
presently 250 to 500.

5. Sports Complex And Facilities: The Sports Complex has one
Multipurpose Hall for Indoor games i.e. Badminton, Table-Tennis,
Carom board, Chess, 16 station Multi-Gym, Yoga and Weight
lifting, one half cemented Cricket pitch, one ground each for
Football, Hand ball, Cricket and Athletic Track of 400 meter and
three Volley grounds. In addition, two cemented Basket ball courts,
two Volleyball courts; two synthetic Lawn Tennis courts are also
there. One cemented Lawn tennis court with practice wall and one
Synthetic Badminton Rex Court have recently been constructed.
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The Sports Equipments/kits are issued to the students as well as to
the University employees during tournaments. However, the
inclement weather during most parts of the year and nature of
courses being very demanding form the challenges to cope with for
mobilizing more students towards sport activities. To some extent
these challenges are withstood by earmarking sports time from 6
AM.t09 A M. and 4 P.M. to 9 P.M.

6. University Health Centre: The University Health Centre caters to
the medical needs of University Staff and students. It is spacious
enough to accommodate 2 doctors' cabins, Dental clinic, a
dispensing room, a laboratory, a medicine store, a minor O.T. and
an observation room with 3 beds facility. The staff of Health
Centre is Medical Officers-one S.M.O. (Female), one male M.O.
and One Dental Surgeon; Paramedical and other Staff. The
University Health Centre has the facility of providing Medical Aid
to all common ailments with routine blood tests like haemogram,
blood sugar, Lipid Profile, S. Bilirubin, S. Creatinine, Urine test,
sputum & stool examination, ECG, etc., Health Centre provides
First Aid to all the accident cases, Preliminary care to all major
diseases, 24 hours Ambulance Service for transporting the referred
patients and free medicines to all the employees and their wards
and students. However, the university has very limited Indoor-
Patient facility in its health centre and it therefore, needs
expansion. The availability of specialist doctors and viability of a
full-fledged hospital with all in house facility comprise the
challenges to withstand.

7. Central Instrumentation Laboratory: The  Central
Instrumentation Laboratory (CIL) is established for the students,
research scholars and teachers of the university who are actively
engaged in R&D activities in the emerging areas of Science,
Technology & Engineering. The CIL is presently having
sophisticated instruments like High Performance Liquid
Chromatograph (HPLC), Atomic Absorption Spectrophotometer
(AAS), UVVIS- NIR-Spectrophotometer, Fourier Transform
(FTIR) Spectrometer, Differential Scanning Calorimeter (DSC)
and Lyophilizer. Recently, Nuclear Magnetic Resonance (NMR)
Spectrometer (400 MHz) has been installed and the process of
purchase of other sophisticated instruments is in progress. These
instruments are of multidisciplinary utility. These instruments are
generally used to pursue R&D activities by the students of
Department of Bio & Nano Technology, Food Technology,
Pharmaceutical Science, Applied Physics, Environmental Science
& Engineering and Chemistry. A new building is already under
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construction for the expansion of CIL and more facilities are
planned to be added in next phase. Though the lab has also started
earning by way of putting it to external use, yet there are further
opportunities which can be taken advantage of by taking it as a
challenge.

8. Business Development Group And Consultancy: The University
has constituted the Business Development Group (BDG) headed by
a Professor mandated to foster closer ties with the Corporate
World, Industry Associations, Government agencies, multi-lateral
bodies and others for the purpose of soliciting consultancy
assignments, collaborative research projects, establishment of study
chairs and placement activities of the students. The BDG is the
nodal agency to coordinate the consultancy activities in the
University. Some teachers of this University made a mark by
mobilizing 296 consultancy testing assignment worth more than
Rs. 1.92 crores since 2009-10. The consultancies received from
various agencies includes Haryana Government, Haryana State
Finance Commission, Public Health Department, Govt. of
Haryana, Haryana State Pollution Control Board (HSPCB), Panipat
Thermal Plant, Khedar Power Plant, Panipat Co.Op. Sugar Mills
Ltd., Panipat, Escort Ltd., AMG Tractor Plant, Hisar-Jind
Cooperative Milk Producer Union Ltd. Milk Plant, Jind, JCB India
Ltd., Ballabgarh. Notwithstanding a good beginning, the consulting
and extensions activities of this university are yet to take off fully
and therefore, more efforts through policy measures will be
required to be made. An ostensible challenge in this regard is
carving out time from very busy academic and research schedule of
the teachers round the year.

9. Intellectual Property Rights & Technology Commercialization
Cell (IPR & TCC): The IPRs are a bundle of exclusive rights over
creations of the mind, both artistic and commercial. The University
has established a separate Cell for the purpose of documentation
and commercialization of research. The very purpose of creating
this Cell is to ensure the ‘commercial use' of University's in-house
research outcomes to outside world and assist the teachers in filing
patents. The University has devised an IPR policy document
(available on university website) contains certain facilitating
provisions and guidelines which help the teachers in filing patents
and transferring technology for commercial use. Though a good
beginning by filing 08 patents has been made, yet the University
foresees likely opportunities and obvious challenges in this regard.
It is expected that the offshoots of gradually increasing
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publications will culminate into patentable works also in a
foreseeable future.

10. Campus Wide Networking Cell: In order to cater needs of
Information & Communication Technologies for students, staff and
faculty of University, Networking Cell has been set up in the
University. At present all central and departmental, webs stand
networked via a combination of wired and wireless mechanism.
The wired network consists of more than 2300 nodes and likely to
be extended up to 3000 nodes. Networking is empowered by a
bandwidth of 1 Gbps under NME/NKN project of MHRD. Still a
part of networking is connected through WIFY and efforts are on
to connect it through Fiber Cable so as to ensure the best speed of
Internet in the whole campus of this university. The maintenance
of so elaborate networking infrastructure to provide uninterrupted
service is in itself a challenge, even though the university has
assigned a maintenance contract for the purpose.

11. Academic Staff College: The UGC- Academic Staff College
(ASC) was established during the 11th Plan in this university with
the objective to impart teaching/research orientation and refresh
domain knowledge Programmes for students at Ph.D./postdoctoral
levels from CSA/DSA/SAP departments are also organized by the
ASC. The ASC also conduct short term courses of one week
duration in various fields for the professional development of
senior faculty, and also the capability enhancement programmes
for non academic staff. In all it organized 60 programmes since
2009-10 benefitting more than a thousand teachers, scholars and
students. In recognition of good work done to discharge its
functions, the ASC has been ranked number one in India in the
overall ranking of NAAC in 2012-13. The new recruitments and
promotions of teachers and increase in number of research scholars
in times to come appear to be fair opportunities for sustenance and
growth of ASC activities in the University. Therefore, a separate
building with all dedicated facilities has already been planned.

12. Other Specialized Centres And Cells: The University has also
created several specialized centres and cells to provide extension
and other services on and off the campus. To mention a few, these
include centre for Behavioral Research and Intervention, NSS
Wing, Women Cell, Convention Centre, Radio Ecology Centre,
FRAC, Bio-Nano Technology Centre. These centres are working
well in their own right, yet there are a host of opportunities with
associated challenges to put them to optimum use. The Radio
Ecology Centre, Bio Nano Technology Centre and FRAC will need
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to gear their drive towards patentable research and extension, while
the outputs of Centre for Behavioural Research and Intervention
have the potential for societal use.

The University convention centre with facility of main hall of 1800
capacity and three seminar halls each with a capacity of 250, 125
and 125 persons. With this facility laid with all modern amenities
and furnishings can be used to run more than one programmes
simultaneously. As it involves huge investment, it needs to be
made self sustainable for its maintenance and upkeep. Accordingly
a policy for partial commercialization of this facility has been
prepared and Works Department in-charge of this centre has started
mobilizing funds through external use.
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(i) Quality Sustenance and Enhancement Measures
Undertaken during last 4 years

The University has undertaken a number of steps, especially during last four
years, to promote quality higher and technical education as the university is
constantly striving to add to quality in all aspects covering curriculum,
evaluation, research, corporate living and standards, physical and intellectual
infrastructure, etc. The University has, by now, made a mark in certain areas
contributing to enhancement of quality expected of a good academic
institution to withstand challenges of global competitive environment. This is
in keeping with this spirit that the university has been accredited ‘Grade-A’ by
NAAC in 2002 and 2009. The university has been taking necessary steps not
only to sustain its existing level of quality but also to take enhancement
measures outlined here-in-after.

Based on multifaceted, comprehensive and well-defined procedures, the
curriculum is regularly being updated with student and faculty feedback. The
curricular for Ph.D. degree include course work comprising three advanced
level compulsory and elective courses followed by research work leading to
submission of thesis. There has been across the board revisions almost after
every three years and enrichment has been contributed by broadened mental
horizons of faculty members through participation in international and
national training programmes, association of industry representatives in the
Board of Studies and Academic Council, freedom of faculty interaction in
monthly staff council meetings and formal or informal stakeholders’ (students,
alumni and employers) feedback. Industry feedback and participation have
constantly been ensured to update and re-structure the curriculum for
disciplines like science, technology and management, which form the core of
this university. Further, the teachers of this university have been going for
advanced training in India and abroad which have significantly contributed to
quality of the curriculum designing and development process involving the
ideas across national borders brought by visiting professors. This has made the
curricular practices globally relevant and practically useful. The university has
purposely, conscientiously and continuously followed this policy during last
four years.

At present, the university is offering 45 regular programmes and 17
programmes through distance mode. In order to provide valuable inputs to the
entrants, the teaching departments follow a multi-pronged strategy as outlined
above to devise their course curricula. The university has added 11 new
programmes during last four years and restructured five programmes. The
total number of students in regular programmes is over 4700 and the teacher
students’ ratio is about 1:15. Since most of the programmes are professional
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and job-oriented in nature, thus, majority of our passing-out students are
opting their career in corporate world and have achieved respectable level of
acceptance in their areas of specializations and employment.

Zeal to incorporate the best in curricula for research and other programmes is
a sine qua non of each teaching department, due largely to a young faculty
with ample research acumen as reflected in 1935 research papers published
by them in journals of national and international repute during last four years.
The total number of publications listed on Scopus till date is 1219 of which
755 publications have been listed since 2009-10. As per Scopus database, the
Citation Index of the faculty range up to 466 and H-Index range up to 28
along with the Impact Factor of the papers ranging up to 6.05. Besides this,
the faculty members have published 48 text books including 17 edited books
and contributed 76 book chapters since 2009-10.

The teachers of this university are actively involved in research and have not
only produced quality publications in journals of national and international
repute during this period but the H-Index of the University has also gone up to
45 at present from 17 in 2009-10 and there are more than 50 teachers having
their own H-Index on the basis of quality publication in the periodicals of high
repute. The University has already filed eight patents in last five years through
University’s IPR-Cell. With quality enhancement of research labs and other
facilities some of our labs are accredited or recognized for testing by the State
Government and corporate sector. Resultantly, 296 consultancy projects worth
more than Rs. 1.92 crore were completed by the faculty during this period. In
recognition of the good work done in research and academics faculty members
of the university received 24 awards/recognitions in the last four years.

There are some other good practices which added to competence and skills of
learners towards achieving excellence. The curricular structure of all B.Tech
programmes of the university that facilitates learners to undertake basic and
specialized courses in the first and second year and advanced studies and
training in the third and fourth year is the one that evidences rigour in way
forward towards quality sustenance and enhancement. Somewhat similar is the
arrangement of our Post Graduate level technical and professional
progarmmes that encompasses a blend of theory and practice in much needed
equitable proportion and leave ample room for self learning, co-curricular
activities and soft-skills development. Ever increasing enthusiasm of students,
particularly during the last couple of years, in NSS, sports, literary
competition, cultural and tech fests, blood donation and the like go well to
lend credence to the belief that nature of technical and professional education
is not necessarily an impediment in such participation. In keeping with the
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spirit of quality and innovation, the last four years witnessed the launching of
some new programmes including M.Tech (Printing Technology), M.Tech
(Bio-Medical Engg), M.Tech (Geo-Informatics), M.Com, and MPT in three
disciplines namely Neurological Disorders, Pediatric and Cardiothoracic &
Pulmonary Disorder. The restructuring of some of them was also not afforded
unduly long time in the best interest of quality, say, M.Sc (Development
Communication) and PG Diploma in Defence Journalism programmes were
closed and their rich contents were incorporated in other relevant programmes
to enhance employability of pass-out students. That venturing to experiment
with something new is a way to growth has, thus, been well recognized by the
university. Such thinking has been a natural corollary of the much cherished
vision, mission and goals of the university and the philosophy enshrined in the
preamble of its Act.

The teaching, learning and evaluation are vital to any educational institution
and require meticulous planning and responsible execution mainly through
team work and coordination. Where any one of these receives inadequate
attention, the other two may fall away making all educational efforts
inconsequential, the university authorities feel. In the light of the same, this
university looks upon these practices as pointers that lead towards the quality,
efficiency and responsiveness. The curriculum of each course of a programme
is planned in a way that it proceeds in a sequential and logical manner. Each
teacher is incumbent to plan the course curricula to be taken up by him or her
and convey the same to the class in the beginning of each semester. The
academic calendar notified by the university before start of each session serves
as an important guide in devising a teaching. While this university was the
first in this region to have introduced continuous evaluation of its teaching-
learning outcomes by adopting credit based system (CBS) as far back as in
2006-07, the same was subjected to amendments twice during last four years
to weed out hick-ups in grade ascertainment and to bring about more
transparency.

In order to bring the below average or the average students at par with the
others to withstand the rigour of enriched and advanced courses, remedial
coaching is provided by Coaching Centre for SC/ST,0OBC (non-creamy layers)
and minorities established with the financial support of UGC. More than 900
students of different disciplines have been benefitted from this support during
last four years. Similarly, the course coordinators deputed for each course,
have freedom to structure bridge course and execute the same in the beginning
so that the students experience smooth passage to course proper. The CBS
provides for at least two minor tests for internal assessment, besides class
participation and punctuality, which affords an opportunity to students for self
introspection on looking through their evaluated answer books and help brace
them for term end exams.
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To give a fair chance to candidates having qualifying degrees or certificates
from universities and education boards of different states, the university kept
intact the precedence of admitting students in all programmes on the basis of
common entrance test, conducted by either itself or the national level agencies.
Admission based on academic merit is resorted to as an exception, not as a
rule. In accordance with the practice prevailing in the institutions of national
importance like IITs and IIMs, the university does not have to wait for
declaration of qualifying results for admitting the candidates to different
courses; rather carry out early admission to have better quality of students.
This system has been made a part of admission process with effect from the
academic session 2012-13 and the experiment has been successful. The
percentage of GATE qualified students in our M.Tech programs range from 50
percent to 75 percent who hardly face any difficulty in getting suitably placed.
The policy of admissions on tap for JRF candidates desirous to pursue Ph.D
has led to many fold increase in number of candidates who are 246 in number
comprising 79 percent of total 312 Ph.D scholars. The year on year increase in
number of JRF and holders of other fellowships like C V Raman Fellowship
and Rajiv Gandhi Research Fellowship has surely led to increase in quality of
research too.

Multifarious re-charging activities have been conducted for faculty
development, enrichment and re-charging by way of encouraging the Assistant
Professors and Associate Professors to attend training programmes, orientation
and refresher courses which are helpful in updating their domain of knowledge
and teaching skills. The university has its own Academic Staff College (ASC),
which has conducted 15 orientation programmes, 24 refresher courses and 17
training/workshops during last four years benefiting more than 820 teachers of
this and other universities and colleges. This has also contributed to in-time
promotion of teachers under career advancement scheme (CAS).

The total number of national and international conferences/seminars
/workshops attended by the teachers of this university during last four years is
more than 280 and total number of national and international
conferences/seminars/ workshops/training programmes organized by different
teaching departments of this university is 52 since 2009-10. Besides the self
appraisal reports to be submitted by each teacher towards the end of every
academic session, the university has also adopted the UGC stipulated
Performance Based Appraisal System (API) for their promotions under CAS.
It is important to mention here that almost all teachers whose promotion under
CAS had become due were able to qualify the minimum requirement of API
score required under PBAS and therefore, 9 Assistant Professors were
promoted as Associate Professors, 34 Associate Professors were promoted as
Professors and 5 Professors were promoted as senior Professors (sixth stage).
The new recruitments of 30 teachers comprising Assistant Professors,
Associate Professors and professors were also made during the reference

RAR FOR A & A OF GJUS&T, HISAR Page 28



period according to the new norms. Similarly, the promotions of the teaching
supporting and technical staff have also been done as and when they were due.
Several new positions, such as Dentist, Assistant Director (Placement),
Director (Youth Welfare), Public Relation Officer, whole time lady wardens,
hostel caretakers, lady attendants etc were also created and filled up during
last four years.

The six-days a week working followed in the university has resulted in more
than 277 working days in the last academic year and on an average 199
teaching days per annum in the University during the last four academic years,
thus, exceeding the UGC norms of 180 teaching days. Further, out of 274
sanctioned teaching posts, 260 have been filled up which includes 166 on
regular basis and rest are on contractual basis as teaching associates. On an
average, a faculty member of this university devotes 42 hours in a week
towards studies, research and other administrative work and all teaching
departments remain open up to 05:00 p.m. for six days in a week except
second Saturday. Majority of the teachers are engaged in research activities
and 119 teachers out of 166 regular teachers, about 72 percent, are holding
Ph.D. degrees and others are pursuing it. The teaching staff of this university
is well diversified as it represents 20 states of the country. All teachers are
well connected through Internet and Intercom and are in access of several e-
resources made available on-line by University Library and University
Computer and Informatics Centre.

The incidence of availability of teachers for additional university work like to
oversee discipline, perform examination work, etc has undergone a rise during
the last four years owing, among other things, to easy availability of
residential accommodation in the campus. Additional 130 houses, 60 for
teachers and 70 for non-teaching staff have been constructed and allotted
during last four years.

There is a system of submitting Self Appraisal Report (SAR) by teaching staff
and the SAR Performa has been devised on the basis of specimen Proforma
developed by the UGC and is filled up and submitted by every teacher at the
end of each academic year. Further, the university has introduce API-System
of performance evaluation from academic session 2012-13 as envisaged in 6"
Pay Scales of UGC. The assessment of faculty performance by students is
being implemented in all M Tech Programmes covered under TEQIP-I1I
funding of World Bank. In the other academic programmes also, such
feedback is regularly taken mostly informally.

Since 2009-10, the Faculty members of the university have completed 35
Major projects funded by the UGC and other agencies and 12 minor research
projects with aid of University grant. At present 38 major research projects, 17
minor projects and 5 innovative minor projects funded by the university/ UGC
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grant are in progress. Apart from this, one inter-institutional collaborative
project, one inter-institutional and industrial collaborative project funded by
Department of Science and Technology (DST), Govt of India and one Indo-
Thailand International Project funded by DST, Govt of India to the department
of Bio & Nano Technology are going on. The university also publishes a
research journal titled ‘HSB Research Review’ a Bi-annual Journal of Haryana
School of Business with ISSN: 0976-1179.

To address the special challenges of research programmes the university also
established some specialized centres, such as, (a) Radioecology Centre—to
carry out baseline environmental studies for nuclear radioecology research in
collaboration with BARC, Mumbai; BRNS, Mumbai; (b) FRAC - to cater
needs of industries, farmers, & others in area of food quality testing in special
reference to wheat; (c) Bio & Nano Technology Centre - to train competent
technocrats and creating knowledge power house in the areas of Nano-
biotechnology, Microbial Biotechnology, Molecular Biology and Genetic
Engineering; and (d) Centre for Behavioural Research and Intervention: to
take care of psychological well-being of students and to develop the positive
attitude among youth. (e) Central Instrumentation Laboratory (CIL)- To
provide state- of- the- art scientific equipments for testing and experimentation
by teachers and scholars of science disciplines. The HRD grant for M.Sc.
Biotechnology teaching program and Bioinformatics Facility (BIF) grant by
Department of Biotechnology, Govt. of India, DST-FIST grant, UGC-SAP,
DST-FIST, DST-Nano Mission and DBT recognition have helped the
departments concerned to improve research infrastructure and teaching
facilities. This has also contributed to better training and placement of the
students of this university.

The University campus having 372 acres of land, underwent substantial
development with about 47250 Sq. meters (35 percent increase) in constructed
area since 2009-10. Not only the span of construction but the quality designs,
furnishings and fittings have also received a major fillip leading to awards and
appreciations. The quality of living and physical work environment have
enhanced with addition of 130 houses, sufficient number of well equipped
seminar halls, campus wide networking etc. Being surrounded by lush green
lawns and flora and fauna, all buildings present a picturesque look which not
only provide aroma but also ease long working hours with lessor work stress.
The university has been constantly enriching physical and its learning
resources from time to time. The number of books rose from 64281 in 2009-
10 to 91000, now registering an increase of over 30 percent, thereby adding
more than 5600 books every year to make the library well stocked. The
library is also rich in e-resources as it subscribes to more than 6000 online
research journals of INFONIT and IEEE. During last 4 years the library also
created the facility of dedicated computer lab for SC/ST students, Research
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Data Base Lab and web-OPAC facility which have further enhanced the use of
e-resources.

To facilitate students, research scholars and faculty members, the Internet
facility is provided in the UCIC located in the University Library. For the
Library Surveillances, the Library has a Close Circuit Tele-Vision (CCTV)
system using 32 of cameras. As a step towards modernization of the Library,
Video Conferencing facility has been provided in a hall having a seating
capacity of 65 users. The whole campus is networked with WIFY and Fiber
cable with 2300 internet nodes out of which university library alone has about
200 nodes. All offices and teaching departments are equipped with internet
facility of very high speed and all students, teachers and officers are provided
institutional 1Ds and passwords.

The University not only maintained but also enhanced health Care facilities
for staff and students. The health centre has enough space to accommodate 2
doctors' cabins, a dental clinic, a dispensing room, a laboratory, a medicine
store, a minor O.T. and an observation room with 3 beds facility and testing
laboratories. In last four years the university added not only medical and para
medical staff but also added medical equipments, testing facilities, one more
ambulance, empanelled several hospitals within and without the city of Hisar.
Now the students and staff get 24x7 medical care, besides medical insurance.
The employees can bank upon the university approved specialty hospitals for
high end medical aid and care.

To enrich the sports facilities, the university invested approximately Rs.1.00
crore in extending and upgrading its pavilion, play grounds, indoor game hall,
sports kits and overall standards. Now the university has almost all popular
indoor and outdoor game facilities with state-of-the-art playing courts,
grounds, tracks and playing kits etc.

The university has also created an elaborate mechanism for purchase,
maintenance, renovation and replacement of equipments, construction and
maintenance of buildings and general up keep of public utilities like sanitation,
security and surveillance, electricity, water, etc. The University Works
Department performs most of these functions while the security, sanitation and
maintenance of equipments are partially outsourced. All purchases of
equipments are affected by Standing Purchase Committees of different levels
as per the duly approved purchase policy of the university.

The university has a policy to ensure that the willing students get hostel
accommodation in the campus. All the girls student, whether they are UG or
PG students or research scholars get on demand residential accommodation in
the hostels which are endowed with facilities like Cyber Café, general store,
reprography, ATM, washing and ironing, medical care, etc. In the girls hostel
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premises there is a separate working women hostel which accommodates the
women employees and scholars of the university. In order to meet the ever
increasing demand for hostel accommodation due to increasing strength of the
students, the university has initiated the process of adding at least one
block/building in the existing hostel premises for boys and girls both.
Recently one block of 144 residential capacity has been added in the girls’
hostel premises. The construction of one more block in the girls’ hostel
premises and one full fledged four storey boys’ hostel of 600 residential
capacity are under construction.

The governance structure of the university is so defined that all
manifestation of its working receive due care. To further revamp the aspects
of residence, health and discipline and settle different types of grievances, the
university took several additional steps during the last 4 years. In order to
check the incidents of ragging the university has constituted anti-ragging
committee at the university level strictly in accordance with the requirement of
Raghwan Committee guidelines. Besides, the university has also constituted
anti-ragging committees and student counseling committees in each
department. The students are also given due representations in such
committees. To specifically protect the interest of women employees and
students the university has also formed an anti-sexual harassment committee
and a women cell, each headed by a senior lady Professor.

To sum up, the university has a very congenial work culture where all
constituents including the teachers, the teaching supporting staff and students
are working for achieving the vision, mission and goal of the university.

RAR FOR A & A OF GJUS&T, HISAR Page 32



Part-C
Profile of the Institution

RAR FOR A & A OF GJUS&T, HISAR Page 33



Profile of the Institution

1. Name and Address of the University:

Name: Guru Jambheshwar University of Science
Address: and Technology, Hisar - Haryana
City: | Hisar Pin: 125001 | State: Haryana
Website: www.gjust.ac.in
2. For Communication :
Designation | Name Telepho | Mobile | Fax Email
ne with
STD
Code
Vice- Dr. M.L. Ranga | O: 01662- | 94670- 01662-276240 | vc@gjust.org
Chancellor 263101 10400
276192 VC_gju@yahoo.co.in
R: 01662-
263102
Pro Vice- NA O:- - - -
Chancellor(s) R:-
Registrar Prof. R.S. 0:01662- | 94160- 01662-276025 | registrar@gjust.org
Jaglan 263104 16241
R:01662- registrar_gju
263204 @rediffmail.com
Chairperson | Prof. M.S. 0:01662- | 94670- 01662- daa@gjust.org
of Turan 263674 50870 276240
Steering R:01662- msturan@rediffmail.c
Committee/ 263263 om
Director of Prof. Karam 0:01662- | 98137- -do- karampal @gjust.org
IQAC Pal 263329 05928
Narwal R:01662- karampalhsb@gmail.
263229 com
3. Status of the University
State University N
State Private University _
Central University -
University under Section 3 of UGC (Deemed University) -
Institution of National Importance -
Any other (please specify) ]
4.  Type of University
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Unitary Affiliating

[ ]

(The status of the university is affiliating as per the Act. At present, 15
Technical Institutions (except B. Pharmacy) of Hisar, Fatehabad and
Sirsa Districts of Haryana State have been affiliated to the university

vide Haryana Government Gazette notification dated 11.02.2011).

5. Source of funding:

Central Government Yes
State Government Yes
Self-financing Yes
Any other (please specify) RUSA Yes
6.  a) Date of establishment of the University :  20.10.1995

b) Prior to the establishment of the University, was it a/an

i. PG Centre Yes v | No -

ii.  Affiliated College Yes - | No N

iii.  Constituent College Yes - No N

iv.  Autonomous College Yes - No \/

V.  Any other (please specify) ...
If yes, give the date of establishment: 28.12.1992

7. Date of recognition as a university by UGC any other national agency:

Under dd | mm | yyyy | Remarks
Section

ii. 12B of 07 |02 1997

its inception.
UGC*

i. 2fof UGC* |11 |01 | 1996 | The University got approval from the UGC
under 12(B) within a period of 15 months of

iii. 3 of UGCH# NA
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10.

iv. Any other |19 |03 | 2013 | All technical programmes were approved in

N (specify) year of inception. Further, the latest

1) AICTE extension of approval of the courses has
been obtained.

i) PCI 10 |05 | 2013 | All technical programmes were approved in
year of inception. Further, the latest
extension of approval of the courses has
been obtained.

* Enclose certificate of recognition. (Annexure-I)
# Enclose notification of MHRD and UGC for all courses/programmes/
campus/campuses.

A Enclose certificate of recognition by any other national agency/
agencies, if any. (AICTE Annexure-11, PCI Annexure-111)

Has the university been recognized

a. By UGC as a University with Potential for excellence?
Yes [ ] No [V ]

If yes, date of recognition: ......................e... (dd/mm/yy)

b. For its performance by any other governmental agency?
Yes I:l No IIl
If yes, Name of agency..............ccevvenvinnnnn, and

Date of recognition :........................ (dd/mm/yy)

Does the university have off-campus centres?
ve [ ] No [V ]

If yes, date of establishment ....................... (dd/mm/yy)
Date of recognition :.................cvennn. (dd/mm/yy)

Does the university have off-shore campuses?

Yes ] No [V |

If yes, date of establishment :........................ (dd/mm/yy)
Date of recognition :...............ccoeennnnne. (dd/mm/yy)
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11. Location of the campus and area:

Location*

Campus

areain acres | sq. mtrs

Built up area in

i. Main campus Urban

area

372 acres

1,32,315.00 sgm

ii. Other campuses -
in the country

iii. Campuses -
abroad

*(Urban, Semi-Urban, Rural Tribal, Hilly Area, Any other (please

specify)

If the university has more than one campus, it may submit a
consolidated self-study report reflecting the activities of all the

campuses.

12. Provide information on the following: In
University, please provide campus-wise information.

case of multi-campus

= Auditorium/seminar complex with infrastructural facilities:

1. Ch. Ranbir Singh Auditorium

Main Hall
Seminar Hall-1
Seminar Hall-11
Seminar Hall-11I

1800 Capacity
250 Capacity
125 Capacity
125 Capacity

Besides the above four main halls, the Auditorium Complex has one
Cafeteria, one Exhibition Hall, one Crush Hall, two VIP launges,
preparation rooms, offices space, AC unit in basement, etc. The halls are
equipped with all kinds of audio and visual devices like sound system,
LEDs, CCTV cameras, etc. A projector of 30000 lumins is installed in the
main hall for screening of films, documentary etc.

All furniture and furnishings are of global standard and the Auditorium is

centrally air conditioned.

2. Seminar Hall

Seminar Hall in Teaching Block No.1
Seminar Hall in Teaching Block No.3
Seminar Hall in Teaching Block No.4
Seminar Hall in Teaching Block No.6

80 Capacity
80 Capacity
150 Capacity
60 Capacity
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All the above three halls are equipped with audio visual aids and central air
conditioning facility.

Sports facilities
*  Playground

. Basketball Court (Cemented)1 + 2(with lights)
" Volleyball Court (Clay): 2 + 2(with lights)
" Handball Court (Grassy): 1

. Football (Grassy): 1

. Athletics track (Grassy): 1

. Cemented half pitch with net (cricket): 3

. Tennis courts synthetic with lights and fencing:
2+1(cemented)

" Pavilion with Stage Sports Complex: 01 (area 1000 sq
mtr.)

= Gymnasium: Multipurpose Hall with facilities/equipments of indoor
games: Table Tennis, Badminton, Yoga, Chess, Weight lifting and
Weight Training (13 Station Multi Gym).

*  Any other (please specify) Nil

Hostel
*  Boys’ hostel

i Number of hostels: 03 (BH-I, BH-II, BH-II1) and
4" is under construction.

i Number of inmates: 981

BH-l = 452
BH-Il = 227
BH-Il = 302

ii Facilities:
News paper, Magazine, Common room with LED, Water
Cooler with Aqua guard, Geysers, Wi-fi, Indoor games,
Sports, Mess, Canteen, Lawns, CCTV.

*  @Girls’ hostel

i Number of hostels: 04 (GH-1, GH-II, GH-11l & GH-1V)
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Number of inmates: 1086

GH-l =219
GH-lIl =313
GH-1Il =410
GH-IV =144

Facilities:

Cyber Café, Three CCTV Cameras at the entrance of the hostel,
ATM, Shops (General Store, Laundry, Photocopy), News paper,
Common room with LED, Water cooler with Aqua guard, Geysers,
Wi-fi, Indoor games (carom board, Chess board, badminton etc.),
Sports, Gym, Mess, Canteen, Air Conditioned ambulance, Guest
room, Lawns, Grocery shop, ATM, Washing/lIroning.

*  Working women’s hostel:

Number of hostels: 01 (one)
Number of inmates: 91
Facilities:

Cyber Café, Three CCTV Cameras at the entrance of the hostel,
ATM, Shops (General Store, Laundry, Photocopy), News paper,
Common room with LED, Water cooler with Aqua guard, Geysers,
Wi-fi, Indoor games (carom board, Chess board, badminton etc.),
Sports, Mess, Canteen, Air Conditioned ambulance, Guest room,
Lawns

Residential facilities for faculty and non-teaching:

Sr. Description of Available Remarks

No. Category Nos.
1. ‘A’ Type Houses 77 Non-Teaching

2. ‘C’ Type Houses 58 Non-Teaching
3. ‘D’ Type Houses 48 Faculty & Non-Teaching

4. ‘E’ Type Houses 26 Faculty & Non-Teaching
5. ‘F’ Type Houses 10 Faculty
6. Married Teachers 48 Faculty & Non-Teaching

Flat
Cafeteria: Yes, two cafeterias, with sitting of about 100 and 300 persons at a
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[l Health centre — Nature of facilities available — inpatient, outpatient,
ambulance, emergency care facility, etc.

It is a primary health care centre to cater the medical & dental care needs of
the University staff and students. It is spacious enough to accommodate 3
doctor’s cabins for OPD, a Dental clinic, a dispensing room, a laboratory, a
medicine store, a minor O.T and an observation room with 3 beds facility.

Staffing of Health Centre:

Sr No. Staff Number
1. Senior Medical Officer 1
2. Medical Officer 1
3. Dental Surgeon 1
4, Pharmacist 1
5. Lab Technician 1
6. Staff Nurses 3

Various Facilities at Health Centre:

Medical Aid for all common ailments.

First Aid to all the accident cases.

Preliminary care with respect to all major diseases.

Laboratory facilities like routine blood test, liver function test,

kidney function test, Lipid profile, diabetic profile, urine tests etc. It

is well equipped with latest model of auto analyzer and cell counter.

e Dental care facilities equipped with latest equipments like RVG,
Apex Locator, and Scaler etc.

e Free Medicines to all the employees and their wards and students.

e 24 hours Ambulance Service for transporting the referred patients.

e For referral, besides the approved hospitals in Hisar i.e. N.C. Jindal

Institute of Medical Care & Research, Civil Hospital & Sarvodya

Hospital, 11 other private hospitals are also on panel. Medical

reimbursement is provided to employees for indoor treatment

cases.

[ Facilities like banking, post office, book shops, etc. : Yes,

There is one bank, one post office, one book shop, one gift and general store,
reprography facility, etc. are available in University Shopping Centre.
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13.

Transport facilities to cater to the needs of the students and staff :

The University has two buses for the use of students for Educational/Industrial
Tour and 50% concession is given on Educational & Industrial Tours for the
regular students of the University. The University Bus is also provided free of
cost to the students for participation in various Sports Tournaments, Inter-
University Youth Festival and Industrial visits, if they are part of course
curriculum etc. Bus service is also provided free of cost in the campus to
commute from City Gate to TB-VII during Morning and Evening hours.

Facilities for persons with disabilities:

i. Ramps with SS railings are provided in all teaching blocks, auditorium
and hostels.

ii. Lift facility besides ramp, is provided in auditorium and Bio Nano
Science Centre

Animal house:

Animal House has been constructed with a built-up area of 540 Squares meters
on the university campus to cater the needs of Department of Pharmaceutical
Sciences for housing the Laboratory animals required for teaching of B.Pharm.
and M. Pharm. (Pharmacology) classes; and for carrying out research activities.
This Animal House has been built as per the requirements of CPCSEA
(Committee for the purpose of supervision of experiments on animals, Ministry
of Environment and Forests, Govt. of India). Various Laboratory animals like
Swiss albine mice, Wistar albino rats, New Zealand white rabbits, golden
hamsters and guinea pigs are procured from Disease Free Small Animal House,
Lala Lajpat Rai University of Veterinary and Animal Sciences, Hisar as and
when required. Institutional Animal Ethics Committee (IAEC) has been
constituted as per the norms of CPCSEA.

Incinerator for laboratories: Outsourced.
Health Centre uses needle burner and other laboratory waste is collected by a
waste management company.

Power house: Yes, 4 numbers of 11KV Sub-station are in place.

Waste management facility: Yes,

2.5 MLD Sewage Treatment Plant: E-Waste Management; vermi
composting of dry and dead plants, etc., Health Centre uses Needle
burner,

Number of institution affiliated to the university :

Type of colleges Total Permanent | Temporary

Arts, Science and - - -
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14.

15.

16.

17.

Commerce

Law - - -
Medicine - - -
Engineering 08 - 08
Education - - -
Management 07 - 07

Others (specify and -
provide details)

Does the University Act provide for conferment of autonomy (as
recognized by the UGC) to its affiliated institutions? If yes, give the
number of autonomous colleges under the jurisdiction of the university.

Yes [V ] No ] Number

Furnish the following information:

Institutes/Centres

Particulars Number Number of
students
a. University Departments
Undergraduate 03 2682
Post graduate 14 1752
Research centres on the campus - -
b. Constituent colleges - -
c . Affiliated colleges 14 6241
d. Colleges under 2(f) - -
e. Colleges under 2(f) and 12(B) - -
f. NAAC accredited colleges - -
g. Colleges with potential for Excellence - -
(UGC)
h. Autonomous colleges - -
i. Colleges with Postgraduate Departments 11 1298
J. Colleges with Research Departments - -
k. University recognized Research No -

* PG Department provides research facilities to Ph.D students.

Does the University conform to the specification of Degrees as enlisted

by the UGC?

Yes [V ] No ]

If the university uses any other nomenclatures, please specify.

Academic programmes offered by the university departments at
present, under the following categories: (Enclose the list of Academic

programmes offered).
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Programmes Number

uG Regular (9)+ Distance (2)=11
PG Regular(36)+Distance(8)=44
Integrated Masters No

M.Phil. No

Ph.D. 16

Integrated Ph.D. No

Certificate -

Diploma -

PG Diploma 7(Distance mode)

Any other (please specify) -

Total | 78

List of regular U.G./P.G. programmes (Annexure-IV)

List of Distance learning U.G/P.G. programmes (Annexure-1V)

18. Number of working days during the last academic year: 277
19. Number of teaching days during the past four academic years.
Academic Year Teaching Days
2009-10 210
2010-11 199
2011-12 189
2012-13 199
(Teaching days’ means days on which classes were engaged.
Examination days are not to be included)
20. Does the university have a department of Teacher Education?
Yes [ ] No
If Yes,
a. Year of establishment ........................... (dd/mm/yy)
b. NCTE recognition details (if applicable)
Notification No..........ooviiiiiiiiiiinn...
Date: .o (dd/mm/yy)
c. Isthe department opting for assessment and accreditation separately
ves [ ] Noo [
21. Does the university have a teaching department of Physical Education?

]

N
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Yes No
If yes,

a. Year of establishment........................ (dd/mm/yy)

P (dd/mm/yy)

c. Isthe department opting for assessment and accreditation

separately? NA

Yo ]

No

[ ]

22. Inthe case of Private and Deemed Universities, please indicate whether
professional programmes are being offered?  N.A.
Yes . [ JMNo [
If yes, please enclose approval/recognition details issued by the
statutory body governing the programme.

23. Has the university been reviewed by any regulatory authority? If so,
furnish a copy of the report and action taken there upon.  Yes, (AICTE
and PCI approvals are at Annexure-11 & Annexure-I11 and no report as
such is received)

24. Number of positions in the university :

Positions Teaching faculty Non- Technical
Professor | Associate | Assistant | teaching | staff
Professor | Professor | staff
Sanctioned by the | 36 75 163 667 153
UGC/University/
State Government
Recruited | 09 37 120
yet to recruit | 27 38 43
Number of persons - - 129 247 48
working on contract
basis

25. Qualifications of the teaching staff :

Highest Professor* | Associate Assistant
qualification Professor* Professor Total
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| Male | Female | Male | Female | Male | Female |
Permanent teachers
D.Sc./D.Litt. - - - - - - -
Ph.D. 46 16 15 01 29 12 119
M.Phil. - - - - 02 - 02
PG - - 03 - 28 14 45
Temporary teachers
Ph.D. - - - - 07 11 18
M.Phil. - - - - - - -
PG - - - - 59 a7 106
uG - - - - 04 01 05
Part-time teachers
Ph.D. - - - - - - -
M.Phil. - - - - - - -
PG - - - - - - -

* Position of Professors and Associate Professors include those
promoted under CAS.

26. Emeritus, Adjunct and Visiting Professors: (04)

Emeritus Adjunct Visiting
Number 01 - 03
*Besides 46 eminent professors/experts visited on request of
departments from time to time.

27. Chairs instituted by the university :

Chairs *
School/Department Nil

*The university has a Department named Guru Jambheshwar Institute of
Religious Studies which conducts research on different religions and their
comparisons.

28. Students enrolled in the university departments during the current
academic year, with the following details :

Students UG PG Inte- | M., Ph.D. | Inte- | D.Litt | Certi- |Dip- PG
grated | Phil. grated | / ficate | loma | Dipl-
Maste Mast- | D.Sc. oma
rs ers
*M*F *M*F *M*F *M*F *M*F *M*F *M*F *M*F *M*F *M*F
From the M-484 | M-396 | - - M-33 | - - - - -
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state where | F-157 F-334 F-64

the

university is

located

From other M-6 M-17 - - M-01 | - - -
states of F-4 F-25 F-10

India

NRI - - - - - - - -
students

Foreign M-11 M-03 - - - - - -
students F-01 F-0

Total 663 875 - - 108 - - -

*M-Male *F-Female

29. Unit Cost of education

(Unit cost = total annual recurring expenditure (actual) divided by total number
of students enrolled)

(a) including the salary component = Rs. 1.44 lakhs

(b) excluding the salary component = Rs. 0.53 lakhs
30. Academic Staff College

I Year of establishment: April, 2009
" Number of programmes conducted (with duration) : 60

*

UGC Orientation: 15

Sr. No. | No. of UGC Orientation Duration Remarks
Programmes conducted
1. 15 4 weeks per
programme
* UGC Refresher: 24
Sr. No. | No. of UGC Refresher Duration Remarks
Programmes conducted
1. 24 3 weeks per
programme
* UGC Special Programmes: 17
Sr. No. of UGC | Duration Remarks
No. | special Pro-
grammes
conducted
1. 1 3 weeks Special Winter School on
(13.11.2013 to 03.12.2013) Disaster Management
2. 1 3 days Workshop on disaster
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(14.02.2013 t0 16.02.2013) management
3. One week One week training programme
(01.03.2013 t0 06.03.2013) on Writing research project
proposal & Research Papers
(All Levels)
4. 10 days 10 days Research Methodology
(03.10.2013 t0 12.10.2013) course for Ph.D scholars
sponsored in collaboration with
ICSSR, MHRD, New Delhi
5. 01 week Interaction programme cum
(08.03.2010 to 13.03.2010), workshop on Research
(28.02.2011 to 05.03.2011), Methodology for Pre Ph.D.
(14.03.2012 to 20.03.2012), scholars
(26.02.2013 to 06.03.2013),
(22.02.2014 to 28.02.2014) &
(28.02.2014 to 06.03.2014)
6. 5 days Short term training programmes
(25.10.2010 to 29.10.2010) for non academic staff of the
3 days University
(18.10.2012 to 20.10.2012)
01 week
(15.01.2014 to 24.01.2014)

7. (20.09.2013 t0 28.09.2013) Faculty development
programme in collaboration
with TEQIP

8. (26.09.2013 t0 27.03.2013) Technical staff development
organized in collaboration with
TEQIP

9. (27.09.2013 to 28.09.2013) Staff development programme
organized in collaboration with
TEQIP

10. 01 week Short term course for

(14.01.2011 to 20.01.2011) Professional Development
Programme for Professor and
Reader
* University own programmes: 04

Sr. Staff / Students Duration Total

No. From To Days

1 Computer skills  Workshop of | 14.03.2011 | 21-03-2011 | 07 days

DDE Employee’s
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2 Computer Training programme for | 18.04.2011 | 22.04.2011 | 05 days
Clerk-cum-JDEQOs
3 Training of Accounts Personnel on | 09.09.2011 | 09.09.2011 1 day
computerized payroll system
4 Short Term Training Course 29-07-2013 | 11-09-2013 | 45days
AutoCad-2013
31.  Does the university offer Distance Education Programmes (DEP)?
Yes N No
If yes, indicate the number of programmes offered. 17 (seventeen)
Are they recognized by the Distance Education Council? Yes,
All programmes offered through Distance Education Mode stand approved
by the Distance Education Council.
32. Does the university have a provision for external registration of students?
Yes No N
If yes, how many students avail of this provision annually?
33. Is the wuniversity applying for Accreditation or Re-assessment? If
Accreditation, name the cycle
Accreditation: Cycle 1 Cycle 2
Cycle 3 N Cycle 4
Re-assessment: NA
34. Date of accreditation* (applicable for Cycle-2, Cycle-3, Cycle-4 and re-

assessment only)

Cycle 1: 01.10.2002, Accreditation outcome/Result Grade-A

(Annexure-VI)
Cycle 2: 15.06.2009, Accreditation outcome/Result Grade-A (CGPA-3.26)
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(Annexure-VII)
Cycle 3:......... (dd/mm/yyyy), Accreditation outcome/ Result

Cycle 4.......... (dd/mm/yyyy), Accreditation outcome/Result

* Kindly enclose copy of accreditation certificate(s) and Peer Team Report(s)

35. Does the university provide the list of accredited institutions under its
jurisdiction on its website? Provide details of the number of accredited
affiliated/constituent/autonomous colleges under the university:

No such institutions.

36. Date of establishment of Internal Quality Assurance Cell (IQAC) and dates of
submission of Annual Quality Assurance Reports (AQAR).

IQAC 03.01.2004 (dd/mm/yyyy)

AQAR (i) 22.11.2012 (dd/mm/yyyy)
(i)  22.11.2012 (dd/mm/yyyy)
(iii)  22.11.2012 (dd/mm/yyyy)
(iv)  27.11.2013 (dd/mm/yyyy)

37. Any other relevant data, the university would like to include (not exceeding
one page). Nil
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Part-D
Criteria-wise Analytical Report
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Criterion I: Curricular Aspects

1.1 Curriculum Design and Development

The Guru Jambheshwar University of Science and Technology
facilitates and promotes studies and research in the areas of higher
education with emphasis on new frontiers of technology, pharmacy,
environmental studies, non-conventional energy sources and
management studies, and also to achieve excellence in these and
connecting fields. In view of the above, the university has introduced
innovative and job oriented courses which are relevant to the emerging
areas of higher Technical Education and are in consonance with the
objectives of the University as enshrined in its Vision and Mission.
The curricula of various courses are designed and developed so as to
achieve excellence in quality teaching, research and extension or
consultancy services to produce dynamic and knowledgeable human
resources for contributing to the national development and welfare of
the society. The University also focuses on the student community by
instilling in them passion for knowledge and creativity and to promote
sustainable growth in academic resources, etc.

The university follows a systematic process and provides complete
autonomy to the departments for design and development of the
curricula. The University has evolved a well-defined system of
designing and updating Course Curricula for various academic
programmes with the active participation of industry and academia.
For designing and development of course curricula, the model
Curriculum of UGC and other academic bodies, wherever available,
and needs of the industry and respective profession are taken into
account. Industry experts and academicians constitute Board of Studies
(BOS) who frame and update Course Curricula of an academic
programme. The curricula of various courses offered by the different
departments of the University are first considered in the respective
Staff Council of the Department and then in Board of Studies. There
are normally two expert members in each of the Board of Studies from
outside the university. Thereafter, it is deliberated in the meeting of
respective Faculty again involving two outside experts. The
recommendations of the Faculty and Board of Studies are placed
before the Academic Council, where the Course Curriculum is
thoroughly deliberated, finalised and approved.

The aspects of employability, innovation and research are considered
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while designing a Course Curriculum as it involves Industrial Training,
Industrial Tours and Innovative Research Projects.

As per needs of the industry and other academic organisations, the
university has designed job oriented courses in engineering,
management,  pharmaceutical  sciences,  physical  sciences,
communication management and technology, biotechnology, nano-
science and technology, physiotherapy, environmental studies, food
technology, psychology, etc. for making the students employable. The
industrial training, industrial projects and industrial tours have been
made integral part of the curriculum in various programmes so that the
students get exposure to industrial environment. The laboratories are
equipped with modern and sophisticated instruments so that students
get hands-on-training within the campus for enhancing their skills in
different areas. The course curricula are regularly up-dated keeping in
view the current developments in all spheres of science, technology,
engineering, management and needs of the society and industry. In re-
structuring exercise undertaken from time to time, the nomenclatures
of M.Tech. VLSI Design & Embedded System, M.Tech. Integrated
Product Design & Manufacturing, M.Tech. Printing & Graphics
Communication, M.Sc. in Industrial Microbiology and M.Sc. (Applied
Psychology) were changed to M.Tech. (Electronics & Communication
Engineering), M.Tech. (Mechanical Engineering), M.Tech. (Printing
Technology), M.Sc. (Microbiology) and M.Sc. (Psychology),
respectively to promote the employability of the students.

In order to keep pace with the recent developments, the different
departments of the university conduct meetings in collaboration with
the experts and industry representatives and incorporate the
suggestions in curriculum for innovation and current relevance. As a
result of such exercises, innovative courses are also introduced so that
the students may compete globally.

The University lays much emphasis on research besides teaching as
research has become an important indicator of progress. The course
curricula are designed in such a way that maximum number of
students qualify for the NET-JRF (UGC-CSIR), ICAR, ICMR, GATE
and other national level examinations for pursuing research in
upcoming areas of excellence. The university also promotes innovative
research projects. In almost all the departments, the university offers
Pre-Ph.D. programme leading to registration to Ph.D. for encouraging
research in different disciplines as per the latest UGC guidelines of
2009. The seminars/conferences/symposia are conducted by various
departments of the university on their thrust areas of research. It is
pertinent to note that a student pursuing Ph.D. programme is required
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to publish two research papers in refereed journals and attend at least
one seminar/conference/symposium, while a student pursuing M.Tech.
Degree is required to publish one research paper. The students of Pre-
Ph.D. course undergo one week training in Research Methodology
conducted by UGC-ASC of the University. The Radio-Ecology Centre
is also established in the university to cater to the needs of the students
for pursuing higher research in related field of nuclear sciences. To
promote the research activities, the university has established Central
Instrumentation Laboratory (CIL) having sophisticated instruments
like NMR, HPLC, AAS, FTIR, UV-VIS-NIR, DSC, etc.

The guidelines of the regulatory bodies like UGC/AICTE/
DBT/DST/PCI etc. are followed to a maximum extent for developing
and/or restructuring the curricula. Special care is taken to incorporate
the contents of NET/GATE syllabi for the same, which is evident from
that a good number of students have cleared in these examinations.
Some of the programmes are instrumental in creating national impact.
Senior faculty members of our university are associated with these
regulatory bodies in different capacities, which is found beneficial in
developing course curricula.

Further, the university interacts with industry, research bodies and civil
society in the curriculum revision process. The Academic Programmes
provide dynamic and knowledgeable human resources for national
development and welfare for achieving excellence in the field of
technical education and research. Therefore, the feedback from
students and alumni, who are placed at higher positions in industry as
well as scientists in reputed institutes, is received formally and
informally which plays a vital role in enrichment of curricula. The
training and placement cell of the university also helps in this regard
by arranging interaction on various aspects of curricula. The
representatives from industry/research bodies/society are specially
invited as and when required in our Board of Studies, Faculty and
Academic Council meetings besides the academic peers for curriculum
revision. The university has benefitted a lot through interactions with
the stakeholders. Further, the curricula are designed in a way that the
students are capable to compete globally.

The University facilitates the introduction of the new programme of
studies in its affiliated colleges through a well-defined process. Any
need-based new programme to be introduced in affiliated colleges is
screened for its viability by the respective staff councils and submitted
to Board of Studies. The Board of Studies after thorough deliberation
recommends it to Colleges Branch and Academic Branch for onwards
submission, discussion and recommendation by Academic council.
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The university also encourages its colleges to provide additional skill-
oriented programmes relevant to regional needs.

1.2 Academic Flexibility

At present the University is offering 45 Regular Courses on Campus
(Annexure-1V) and 17 Courses through Distance Mode (Annexure-V),
with  Ph.D. facilities in all the Departments. There are 18 Teaching
Departments in the University and 7 Faculties (including Haryana
School of Business) which perpetuate these Programmes. The regular
on campus programmes include 10 M.Tech. 4 M.Pharma. 5 Master of
Physiotherapy, 10 M.Sc., 7 B.Tech., 5 MBA, MCA, M.Com.
B.Pharma. and Bachelor of Physiotherapy. The Distance Education
Programmes include 8 P.G. Courses, 7 P.G. Diploma Courses and 2
U.G. Courses. The academic patronage of Distance Education
Programme lies with the respective University Teaching Departments.
These Distance Education Programmes stand approved by the joint
committee of UGC, AICTE and DEC.

Fourteen Colleges/Institutes of Engineering, Management and
Computers are affiliated to this University and they are offering
B.Tech., M.Tech., MBA, BBA, MCA, BCA and B.Arch. Programmes.
The University has also added various innovative courses in the last
five years. The colleges/institutes affiliated to the university may
choose to start the following programmes:

B.Tech. — Electronics and Communication Engg., Computer Science
and Engg., Information Technology, Mechanical Engg., Printing
Technology, Bio Medical Engg., Food Engg., Civil Engg., Electrical
Engg, Automobile Engg., Electronics & Electrical Engg.

M.Tech. — Electronics and Communication Engg., Computer Science
and Engg., Information Technology, Mechanical Engg., Printing
Technology, Bio Medical Engg., Food Engg., Nano Science and
Technology, Optical Engg., Geo-informatics, Environmental Science
and Engg, Civil Engg., Electronics & Electrical Engg.

Others - M.B.A., B.B.A., B.C.A., B.Arch.

Most of the programme curricula are designed in such a way so as to
have the Core courses, which are compulsory. They are generally
combined with elective options to provide specialisation in different
areas of a particular discipline. The final allotment of specialisation is
made with reference to criteria adopted by the departments by
following a transparent and rational procedure. For further enrichment
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of courses and instil ethics the students are also given lessons on
environmental studies and volumes and ethics. These courses are
useful for the all-round development of the students. Further, M.C.A.
(five years integrated) and M.C.A. are offered through distance
education in modular form. There is also a provision of admission
under lateral entry (LEET) in M.C.A., B.Tech. and B. Pharma. courses.

All the programmes are open for foreign students as well . Keeping
this in view, 15% supernumerary seats of the total sanctioned intake in
each course are available for Foreign Nationals. The admission of
foreign students is made on merit based on score of qualifying
examination. A few rooms in boys and girls hostels are reserved for
foreign students. Extra facilities as per the instructions of the
UGC/MHRD are created for the foreign students. University has
signed MoU with EdCIL to admit foreign students for various courses
on behalf of the university. The university has established a separate
Cell to facilitate the admission process and various issues relating to
foreign students. The students from Nepal, Afghanistan and Rewanda
have taken admission in the courses of B.Tech and MBA.

There is a facility of dual degree and twinning programmes to some
extent only in Distance Education programmes for regular students of
the University. A student can pursue two programmes simultaneously
through combination of Distance and regular modes from the same or
different Universities/Institutions in various combinations, viz., one
degree and one Diploma or two Diplomas etc.

The University also offers self-financing programmes in some
branches of B.Tech. and M.Tech., M.Sc. (Biotechnology), M.Sc.
(Microbiology), M.Pharma, Bachelor of Physiotherapy, Master of
Physiotherapy and MBA (Part Time). The policies regarding
admission, fee structure, teacher qualification and salary are at par with
the aided programmes. The concept of self-financing in the University
is to have different fee structure for such courses in order to be self-
sustainable without compromising on quality/admission criteria.

This university is the first in the state to adopt Choice Based Credit
System (CBCYS) in all the courses offered at university campus and in
its affiliated colleges/institutes. Currently, all regular programmes are
offered in semester system of examination. It also provides the
flexibility of bringing together all the courses through distance
education mode of all the statutory Universities/Deemed to be
Universities including open/private universities established by an Act
of State Legislature/Par